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EXHIBIT 10.1

CLEVELAND-CLIFFS INC.
2021 EQUITY AND INCENTIVE COMPENSATION PLAN

1. Purpose. The purpose of this Plan is to permit award grants to officers and other employees of the Company and its Subsidiaries and to























12. Change in Control . For purposes of this Plan, except as maЗ νe othhr͈ise prescriνeǯ νЗ thh Ĩommitthh in an ¥Üiǯhnce of i͈arǯ maǯh ͻnǯhx

this Plan, 2 ѤĨhan h̿ in ĨontrolѴ i͈ll νe ïhhmeǯ to ͯaÜh occurreǯ upon thh occurrence ãŝfthr thh ¥ffhctiÜh Ĉathȃ of 2nЗ of thh follo͈in̿ hÜhnts 

ãŝȃ 2nЗ inïiÜiǯu2l, hntitЗ or r̿oup ã͈ithin thh 















(m) “Deferred Shares” means the awards granted under this Plan that are denominated or payable solely in Common Shares that are
credited to a Participant’s Deferred Share Account pursuant to Sections 7 and 8 and payable to a Participant pursuant to Section 9.

(n) “Deferred Share Account” means the account maintained on the books of the Company for each Participant that has made a Deferral
Commitment pursuant to Section 8.

(o) “Director” means a member of the Board.

(p) “Effecti(p)







(d) Each such grant or sale will provide that during or after the period for which such substantial risk of forfeiture is to continue, the
transferability of the Reta  fiot thu: ie wileahl p: wuabfio: fo:u: eta  fiontof thotraateerPon tf thot franl p: e a aqoePty tht fffbf frhocty ththRhoco��ran� whihe





7. Deferral of Awards.


















