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     the City University of New York. Dr. Kanuk is a former
     Chairman of the Federal Maritime Commission and, since
     before 1993, a Director of the Containerization and
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    Company on November 9, 19



Thomas J. O'Neil                  6,500          1/1/97-12/31/99         1,625        6,500       11,375



SALARIES
 
     The Company strives to maintain salary range midpoints at the 50th
percentile of market survey data. Actual salaries reflect responsibility,
performance, and experience. Salary increases are awarded



long-term shareholder value. 











     The Common Shares repres
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